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Introduction 

The Department of the Air Force recognizes the need to prioritize suicide prevention (SP) 
and sexual assault prevention and response (SAPR) to increase the resilience and 
effectiveness of the total Air and Space Force.  These trainings are just one part of a 
comprehensive plan to continue to address these issues.   
 
2021 SP and SAPR training looks a little different than the past few years.  This is thanks 
to the feedback, advocacy, and input from the MAJCOM and installation sexual assault 
and suicide prevention program managers.  Training was also edited following pilots at 
five diverse installations, including oversees and ANG locations.  Maximizing flexibility 
while utilizing small group discussions empowers leadership to determine what works 
best for their people, especially given the rapidly evolving COVID-19 impact on our 
environment, while also emphasizing the importance of increasing connections.  
 
Before implementing these trainings, take a moment and pause to consider the 
significant value of each Airman and Space Professional.  Remind yourself and those 
around you of the importance of these efforts.  If these trainings make Airmen and Space 
Professionals feel connected, seek help, reach out to a resource, and/or feel empowered 
to intervene, we will advance suicide prevention and sexual assault prevention and 
response, improve well-being, and increase connections and resilience within our Total 
Force.    

   
The lives of our Airmen and Space Professionals matter.  

   
You matter. 

 
2021 (CY) Training Requirements 
By 31 December 2021, all uniformed and civilian Airmen and Space Professionals 
(appropriated and non-appropriated funded) must receive the CY21 training KEY 
CONTENT for both of the following topics:   

 
(1) Suicide prevention  
 

(2) Sexual assault prevention and response 
 

The intention of these trainings is to foster meaningful discussions and increase 
connections at the unit and below levels. ACC Bridge Chats are the primary and 
preferred format for completion of the 2021 (CY) Training Requirements and installations 
will make every effort to utilize this format. SP & SAPR Bridge Chat guides will be 
provided by ACC/A1Z and will be accessible on the ACC Bridge website. If, in order to 
meet local leadership’s/mission needs, the ACC Bridge Chat format cannot be utilized, 
an alternative active engagement format should be employed and reasoning for Bridge 
Chat incompatibility detailed on the tracking spreadsheet.  
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• Commanders at all levels are ultimately responsible for ensuring that all members, 

including their GSUs, complete the training requirements and that the training 
completion is tracked. 

• The ACC 2021 Annual Training Suicide Prevention and SAPR Tracker 
spreadsheet is to be utilized. Individual squadron numbers must be 
provided on the tracker spreadsheet. 

 
• The installation Sexual Assault Response Coordinator (SARC) and the installation 

Violence Prevention Integrator (VPI), in collaboration with commanders and the 
installation Community Action Team (CAT), will serve as the Office of Primary 
Responsibility (OPR) for the coordination and implementation of SAPR and SP 
training respectively. 

• It is suggested to utilize CAT centralized resources, such as the 
installation CSC website or SharePoint, for training registration. 

 
Per DODI 6490.16 (Defense Suicide Prevention Program), DODI 6495.02 (Sexual 
Assault Prevention and Response [SAPR] Program Procedures), AFI 90-5001 
(Integrated Resilience), and AFI 90-6001 (Sexual Assault Prevention and Response 
[SAPR] Program), all Air Force and Space Force uniformed members (Regular Air Force, 
Regular Space Force, Reserve, and Air National Guard) and civilian personnel 
(appropriated and non-appropriated) must complete annual suicide prevention training 
and sexual assault prevention and response training.  Contract personnel are 
encouraged, but not required, to attend. Spouses and adult family members are welcome 
to attend as well.   

 
These Total Force trainings are intended to build on the initial Wingman 
Intervention Training that is completed by all Airmen and Space Professionals at 
their first duty station and/or during Accessions Training. For CY21, 
Annual Wingman Intervention Refresher Training content has been incorporated 
into both the SAPR and SP KEY CONTENT. VPIs (SARCs or designee for ANG) 
will serve as the OPRs for ensuring the initial Wingman Intervention Training will 
continue to be completed by all new Airmen and Space Professionals in CY21. 

 
Training Tracking 

Commanders are responsible for ensuring that both the annual SP training and the 
annual SAPR training is tracked utilizing the Unit Training Managers (UTMs) (DODI 
6490.16, para. 2.18.k(2); AFI 90-6001, 7.3; AFI 90-5001, 3.2.1). By 7 January 2022, 
each ACC SARC and VPI will report to their respective ACC program managers the total 
number of personnel within their AOR, their total number of personnel who have 
completed training, and the percentage of personnel who have completed training. 
Training statistics will be reported as separate numbers for SP Training and SAPR 
Training. 

• The ACC 2021 Annual Training Suicide Prevention and SAPR Tracker is for 
squadron-level numbers. It is recommended to regularly brief training progress at 
CAT, CAB, Wing Staff, or other such meetings throughout the training year to 
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ensure visibility. It  will also assist SARCs and VPIs in providing the best overall 
assistance to squadrons. ACC will track and publish training completion statistics 
quarterly to the ACC Bridge website, beginning in April 2021. 

 
Implementation Instructions for OPRs 

Both the CY21 SP Training and CY21 SAPR Training are required to take a minimum of 
30 minutes each to cover the required KEY CONTENT. 

 
KEY CONTENT 

 
All KEY CONTENT must be covered in order to consider the training complete and meet 
all DODI and AFI driven requirements.  
 
Both SP and SAPR KEY CONTENT includes the distribution (print or electronic) of 
handout materials.  

Members will need to receive all the KEY CONTENT from EITHER Tier 1 or Tier 2 of 
both SAPR and SP to complete all CY21 training requirements. 

TIER 1 & TIER 2 
 
The KEY CONTENT for both SAPR and SP is broken down into two tiers. Both tiers 
meet the DODI and AFI training requirements. 
ACC will follow below recommended breakdowns for Tier 1 & Tier 2 attendance. 

 
• Tier 1 is called “Emerging Leaders.” This KEY CONTENT is recommended for O- 

3/E-6 and civilians GS-11 (or equivalent) and below. 
 

• Front-line supervisors are the preferred and should be the primary 
trainers for the delivery of Tier 1 Key Content. Every effort should 
be made to identify and train unit facilitators. Selected front-line 
supervisors will attend a facilitation training provided by SAPR and 
VP staff. They must be taught the material and successfully 
demonstrate competence before delivering training to their unit. 

 
• Other allied professionals (such as SARCs, SAPR Victim Advocates, 

Volunteer Victim Advocates (VVAs), Violence Prevention Implementers or 
Trainers (VPTs), Master Resilience Trainers (MRTs), Resilience Training 
Assistants (RTAs), Airman and Family Readiness Center personnel, 
Chaplains, Religious Affairs Airmen, Unit or Flight level leadership, First 
Sergeants, Community Action Team members, True North professionals, 
Key Spouses, guest speakers, or other personnel from within the unit with 
experience effectively leading educational group discussions) may be 
additional options to consider for facilitation and, when utilized, should 
actively partner with trained unit facilitators to deliver Key Content. 
Utilizing their experience facilitating sensitive discussions can make them 
a vital partner when needing to tackle difficult topics and ensuring 
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conversations remain appropriate and effective. 
 

• Tier 2 is called “Senior Leaders.” This KEY CONTENT is recommended for O-4/E-7 
and civilians GS-12 (or equivalent) and above. 

 
• SARCs and VPIs will actively seek partnership with unit level leadership to 

deliver Tier 2 Key Content. It is recommended that SAPR and VP staff 
meet with leadership prior to facilitation to ensure a clear and concise 
message is delivered. 

 
• Other options to consider for leadership-partnered facilitators may 

include SAPR VAs, Master Resilience Trainers, Community Action 
Team members, True North Professionals, or guest speakers who 
have been thoroughly trained by the OPRs/SMEs. These allied 
professionals must be trained by SAPR and VP staff before delivering 
Key Content. 

 
COLLABORATION 

 
Collaboration between SARCs, VPIs, and the CAT is essential to the effectiveness of 
the trainings. SAPR and VP OPRs should work together with the Community Action 
Team to develop localized training pages/sites to execute training registration and 
assistance requests. While SAPR and SP are unique topics, the trainings are built to 
complement and reinforce each other and should be considered for partnered delivery, 
whenever feasible. These trainings should also complement the resilience building 
efforts across the installation. 

 
Training registration may include facilitator training, Tier 1 Key Content delivery 
assistance, and Tier 2 Key Content delivery requests. Units should act autonomously in 
delivering their own training once they have trained facilitators, but may partner with 
other units utilizing the localized registration process. 

 
SAPR and VP staff may partner with units for delivery accommodating their needs, to 
include multiple training options, such as: 

1. SP, SAPR, and other resilience material combined 
2. SP & SAPR materials combined 
3. Stand-alone SAPR material 
4. Stand-alone SP material 

 
DELIVERING KEY CONTENT 

• Live (either in-person or virtual) interactive facilitated small groups discussions 
• ACC Bridge Chats are the primary and preferred method of facilitation; 

SP Bridge Chat guide will be provided by ACC/A1Z and accessible via 
The Bridge website. SAPR facilitation guidance is included in this 
implementation guide. April and June Bridge Chats are being 
dedicated to SAPR and SP, but the SAPR and SP Bridge Chats may 
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be facilitated at any time during the 2021 calendar year, to 
accommodate unit-specific needs. For example, if additional time is 
required to prepare for delivery of the SAPR annual training material, 
installations may engage in the alternative Bridge Chat provided for 
that month and then replace another month’s Bridge Chat topic with 
the annual training material. It is also possible to partner the SAPR 
material with the SP material in June. 

• Small group discussion pilots took an average of 60 minutes to complete 
• The Bridge Chat guides may be utilized for the following other facilitation suggestions: 

• Multiple shorter facilitated discussions (Ex. monthly 15 minute trainings) 
• Commander’s calls 
• Staff or flight meetings 
• Unit functions 
• Training / Family / Down days 
• Role plays 

 
These options may be combined to best fit the needs of the population. The above list 
is not comprehensive, and creative ways to effectively deliver all of the required KEY 
CONTENT, especially given consideration for COVID-19 environments, is desired. For 
virtual trainings, consider utilizing platforms that have interactive features and where all 
participants can see each other. 

 
FACILITATOR SELECTION & PREPARATION 

 

SAPR and VP staff must schedule and provide facilitation training to selected front-
line supervisors, unit level leadership, and any other airmen selected to deliver Key 
Content. VVAs, VPTs, RTAs/MRTs, and other pertinent resilience personnel should 
also complete facilitator training in the Key Content. 

 
Facilitators should be screened to ensure that they do not have a history of behaviors 
that fall along the continuum of harm. Installation SAPR and VP staff will determine 
screening requirements. 

 
When delivering the content in the recommended small group discussion-based format, 
the installation SAPR, VP, and resiliency staff will develop a local process for identifying 
and screening facilitators, providing facilitators with training guidance and requirements, 
an implementation plan, and instructions on how to assist Unit Training Managers 
(UTMs) and Commanders with tracking training completion. 

 
It is highly encouraged that facilitators receive detailed education on suicide prevention 
and sexual assault prevention and response, local resources, and effective discussion 
facilitation skills prior to facilitating the training. Options to best prepare facilitators 
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include doing a practice training with SMEs, observing an experienced facilitator, 
and/or co-facilitating the training. 
 
It is important the OPRs work with facilitators to ensure facilitators will:  
• Take the time to prepare thoroughly;  
• Exhibit emotional intelligence, interpersonal, and leadership skills; and  
• Are effective public speakers.  

 
Facilitators who approach this training as “checking the box” may deliver the content 
as outlined, but will not achieve the intended effect.  The training is an effective 
vehicle to build meaningful connections within units.  A poorly prepared/perceived 
facilitator will leave the impression that leadership does not make sexual assault or 
suicide prevention a priority and does not care about the individual Airmen and 
Space Professionals attending the training. 

 
SMALL GROUP DISCUSSION RECOMMENDATIONS 

• To maximize the positive impact of the discussion, aim for groups of 8-25 
participants.  Although this group size is not a mandate, smaller groups will encourage 
open discussion and allow for increased interaction with the learners.    

 
• If conducting the training for a group of more than 25 participants, recommend that a 

more experienced facilitator or multiple facilitators co-lead the discussion.  With larger 
groups the training may take longer to accomplish.  

 
• Recommend that the discussions are held where Airmen and Space Professionals are 

(work centers or on-site locations) instead of requiring they go to a classroom.    
 
• The intent is for participants to learn through active participation with each other and 

the facilitator.  Facilitators should adapt each training session to the participants, based 
on participants’ jobs, familiarity with the concepts, experiences, etc., while ensuring the 
KEY CONTENT is covered.   

 
• Leadership, VPIs, SARCs, and CATs may add content to the training to meet the local 

needs.    
 
• Tailor the curriculum language to your audience (e.g., “Airmen and Space 

Professionals” can be replaced with the specific population you are training).  
 
• Arrive at least 15 minutes early to set up the room.  Plan to stay at least 15 minutes 

afterward for questions or comments. 
 

• Work with the unit to ensure participants have clear instructions on training logistics 
(location, time, tracking, etc.)   
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• Start and end the training on time.  Provide verbal time cues (Ex. we are starting in 5 

minutes; we will end in 15 minutes)  
 
• Have a list of installation and local helping agency resources and be familiar with any 

local additional training inclusions and instructions.    
 
Additional facilitation best practices include:  
 
• Preparation.  Know the material.  Your audience will know if you aren’t 

prepared.  Practice several times before presenting.  Be familiar with all training 
content before starting; preparation is essential for effectiveness.  

 
• Disclosures.  Sometimes people will disclose very personal trauma and experiences 

during trainings on sexual violence and suicide prevention.  It is VERY important to 
include the required disclaimer at the start of training to prevent disclosures that may 
trigger an undesired investigation into an assault.   

 
• Engagement from the start.  The first 60 seconds sets the tone.  Keep in mind that 

participants may have heard many previous mandatory briefs about sexual assault or 
suicide prevention.  Be welcoming to members and set a positive tone.   

 
• Personal Introduction.  One way to engage the audience is to prepare a brief 

personal introduction, noting the following considerations:   
• Is there an anecdote from your life that would give participants a glimpse into you as a 

person? It could be humorous or touching or both.  It could focus on a hobby, your 
family, or your role in the Air and Space Forces. 

  
• What could you include that would convey hope and excitement to your participants? 

How could you let them know you are glad to be doing the training, and really believe 
that their efforts can have an impact?  

 
• How can you build credibility and trust with the audience? Answer the question, “Why 

should I listen to you?” for them.   
 
• Think about how you would feel if you were a participant coming into this training on 

sexual assault or suicide prevention.  Think about how you could start the training in a 
way that would get YOUR attention if you were the participant.  

 
• Practice with peers and receive and incorporate feedback.  
 
• Build trust.  It is important that participants feel safe talking about the barriers and 

unconscious biases they may have.  If they do not acknowledge what makes it hard to 
intervene, they will not come up with realistic skills that will allow them to get involved 
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despite their barriers.  The best way to create a safe space is to be willing to talk about 
your own barriers and unconscious biases.  

 
• Be authentic.  You will be maximally effective in engaging others when you are able to 

establish a genuine connection based on authentic interaction.  It's important to know 
your audience and to be yourself.  The best way to engage the audience is to have a 
connection and build a relationship with them.    

 
• Connect audience to the issue.  Engagement in the issue of interpersonal and self-

directed violence cannot be mandated.  The only way members will get personally 
involved is if they are intrinsically motivated.  You can accomplish this by taking the 
time to help your audience connect with the issues being discussed. Relate the topic to 
what the participants have to gain from the training.   

 
• Telling stories.  While stories can add to the content, make sure they are relevant and 

that no PII has been compromised.  Stories should be brief and to the point.    
 
• Addressing challenging or uncomfortable questions.  Sexual assault and suicide 

can be a difficult topic for some people.  Expect that you will have people question 
what is presented or ask a personal question.  If this happens, acknowledge them, 
maintain boundaries, and move on.  Don’t get into a debate.  If you get a question that 
you are unsure of, let them know that you will have to research it and get back to them.  
If a question is policy related, please be sure to direct the question to a SME (SARC, 
VPI, etc.).   

 
• End with an ask.  Take a few minutes to have participants share or think to 

themselves how they plan on contributing to prevention and culture change, as well as 
supporting their other Airmen and Space Professionals.  
 
If facilitating small group trainings virtually:  
 

• Pick times that work for attendees, with consideration for time zones and shift work.  
 

• Ensure that you provide all necessary details well ahead of the event (link, access 
code, access instructions, agenda, handouts, and tracking process).  
 

• TEST the system.  Allow yourself plenty of time before the training to ensure you know 
how the virtual platform works, that it works with your system, and how to work the 
settings.  Do a rehearsal if possible. 
 

• Send out a reminder and request that attendees join early to prevent login problems.  
 

• If possible, have a co-facilitator to monitor any chat features, take attendance, and help 
troubleshoot so you can focus on the training.  
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• Ensure the training is interactive throughout by using chat features, polling, asking 
questions, having members turn on their videos, and take scheduled breaks if needed.  

 
• Restate how attendance will be tracking at the end and provide a tool for feedback. 
 

Training Evaluation  

The evaluation of the effectiveness of the CY21 SAPR and SP trainings is essential to 
making continued improvements in the SAPR and SP programs.  Gathering useful and 
meaningful information from the field following the completion of the trainings will inform 
future prevention efforts across the Air and Space Forces.  We ask each installation to 
gather evaluation data from 15% of their population.  This rate can be reached by the 
OPRs and facilitators emphasizing completion during the training and building time into 
the training for the evaluation.  The evaluation provided for each tier should take no 
longer than 5 minutes.   
 
A QR code link, a website link, and the evaluation questions are provided in the 2021 
SAPR TRAINING & 2021 SP TRAINING documents.  The preferred method of 
collection is either through the QR code or the website link.  When displaying or 
distributing the website link, ensure that any underscores are visible and use a legible 
font.  If a facilitator needs to utilize a paper format, we ask that the OPR or a designee 
later submit that feedback through the website.  No paper feedback will be accepted by 
HAF/A1Z or AFPC/DPFZ.   
 
Additional feedback may be gathered near the end of CY21 from the OPRs regarding 
the framework, implementation, and content of the trainings.   
 
Please direct any questions or feedback to AFPC/DPFZ through the MAJCOM PMs. 
 
Training Development  

The Department of the Air Force would like to thank the following personnel for their 
participation in the 2021 Training Action Group (TAG21) and their significant 
contributions in developing these trainings and associated documents:   
 
Meghan K. Root  
Major Jordan Simonson  
Jill Gibson  
Wendy Link  
Julia Strange  
Robyn Diehl  
Yael Freimann  
Janel Perkins 
Marci Curry   

Elizabeth Swanson  
Susan Grollimund  
Carolyn Graves  
Maime Futrell   
Casey Nichols   
Arthur Littler  
Vanessa Esposito  
Michelle Aldana  
Michael Sanford  

Maria Even   
Cynthia Burney  
1st Lt Katherine Morsch  
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SAPR TIER 1: KEY CONTENT 
 
In order to meet DODI and AFI requirements, all the KEY CONTENT outlined herein must be 
delivered, taking a minimum of 30 minutes.  The Office of Primary Responsibility (OPR) is 
welcome to modify the provided handout in Appendix A or substitute with a locally developed 
handout, as long as all the content included in Appendix A is covered.  
 
TIER 1 (EMERGING LEADERS) LEARNING OBJECTIVES 

Upon completion of this training, participants should: 
• Understand consent, sexual assault, sexual harassment, and the continuum of harm. 
• Understand the different reporting options for sexual assault.  
• Identify resources for victims of sexual assault.  
• Understand the rights given to victims of sexual assault.  
• Recognize the role of leadership in supporting victims.  
• Identify resources for reporting retaliation.  
• List barriers to intervening and understand ways to overcome those barriers.  
• Recognize multiple ways to prevent sexual violence.  
 
TIER 1 (EMERGING LEADERS) KEY CONTENT 
• Topic 1: Opening/Introduction 

o Required Disclaimer:  This training may include content that is graphic and sensitive 
in nature, it may be triggering at times and make it difficult for you to participate.  If 
you feel the need to excuse yourself, feel free to leave the room or take a break.  
Individuals, such as those who have experienced a personal trauma including sex 
assault, may reach out to the installation SAPR office to complete this training in a 
private setting to avoid furthering trauma or diminishing of emotional well-being.  
Remember, even if you don’t have a personal experience, someone in this room 
may.  For purposes of this training the term “victim” will be used to align with policies. 
Statements should be respectful at all times.  

o Please refrain from disclosing a sexual assault in this training so individual reporting 
options are preserved.  Mandatory reporters are likely present.  The SAPR office is 
available 24/7 for anyone who needs assistance. 

• Topic 2: Definitions 
o Distribute and review Appendix A: SAPR Definitions, The Continuum of Harm, & 

Resources. 
o The Continuum of Harm describes a range of behaviors which, if tolerated in an 

environment, could lead to sexual assault.  
o Sexual Harassment:  Unwelcome advances, gestures, comments, or repeated 

requests that are sexual in nature. 
 Harassment has an impact to an individual’s career and/or can cause a work 

environment to be uncomfortable or hostile.  
o Sexual Assault:  Intentional and unwanted sexual touching (or attempts to touch) of 

another person when that person does not give or is not capable of giving consent. 
o Consent:  A freely given agreement to engage in sexual activities.   

 It is mutual between all parties involved.   
 It must be obtained; regardless of how a person is dressed or the past sexual 

history of/with that person.   
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 Consent cannot be given if someone is placed in fear, threatened, or 
incapable of giving consent.  

o Alcohol does NOT cause sexual assault.   
 Alcohol is a substance that may alter an individual’s ability to consent.   
 Some offenders use alcohol as a tool to manipulate people into sexual 

activity, or as an excuse to justify their actions.   
• Topic 3: Reporting 

o Reporting Eligibility:  
 Military, their eligible family members who are 18 years old or older, and US 

DAF Civilian employees; where the assault did not involve a long term 
romantic or domestic partner (those reports should be made to the Family 
Advocacy Program). 

o Restricted versus Unrestricted Reports:  
 Both reports are only made by signing a DD Form 2910 with a SARC or 

SAPR Victim Advocate.  
 Restricted reports are kept confidential and neither Command nor MCIO is 

notified by SAPR, DoD SAFE Helpline, or military medical. 
 Unrestricted Reports trigger a notification of the assault to command 

authorities and to MCIO or appropriate law enforcement investigative agency, 
which may initiate an investigation.   

 Both initiate support services.  Additional supports, like requesting an 
expedited transfer, are available only for Unrestricted Reports.   

o A victim can talk to the following personnel to make or maintain a Restricted Report:  
 SARC, Victim Advocate, Chaplain Corps Personnel, Special Victim’s 

Counsel, military medical provider, or mental health providers. 
o Disclosure versus Report:  

 A disclosure is the act of making a previously unknown sexual assault 
incident known.  Victims can choose to disclose their assault to anyone, but 
need to be aware disclosing to a mandated reporter may trigger an 
investigation.   

 A Report of sexual assault is the formal notification process to a government 
agency of the incident by electing to sign DD Form 2910.  Formally electing to 
report provides access to a variety of services for the victim. 

o Mandatory Reporters: 
 Anyone in the victim’s chain of command (i.e. supervisors, supervisory chain, 

first sergeants, and commanders). 
 Law enforcement, including Security Forces. 
 DAF Instructors (with exception of USAFA instructors). 

• If these mandatory reporters receive information about a sexual 
assault, they are required to report it to MCIO and an investigation 
may be initiated.    

o Following a disclosure to a mandatory reporter:  
 An independent investigation may be initiated.  
 If a Restricted Report has already been made, the Report stays restricted 

with the SAPR office unless/until the victim elects to convert to an 
Unrestricted Report.  

 If the victim did not have a restricted report filed prior to the independent 
investigation, the victim is no longer eligible to file a Restricted Report with 
the SAPR office. 

o Independent Investigation: 
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 Occurs when MCIO is investigating a sexual assault and the victim has not 
filed an Unrestricted Report or the victim is ineligible to file a report with the 
SAPR office.  

 A third party (friend of victim, witness to assault, etc.) discloses the assault to 
a mandated reporter. 

o Personnel are not required to notify their commander or chain of command when 
speaking to the SAPR office. 

o Victims who want to disclose outside of their direct Chain of Command can go to: 
 SAPR. 
 SVC. 
 DoD Safe Helpline.  
 Chaplain Corps Personnel.  
 Medical or Mental Health.  
 MCIO or law enforcement.  
 Inspector General (IG).  
 Someone else they trust in the chain of command or next senior commanding 

officer. 
• Topic 4: Resources for Victims 

o Discuss the “Resources” section in Appendix A. 
o Additional information about on-base confidential resources: 

 The Sexual Assault Forensic Exam (SAFE) is the process of collecting any 
medical forensic evidence of the assault.  It can be done even if the assault 
was not penetrative.  The sooner the evidence is collected, the better, but 
even if a victim has showered, gone to the bathroom, or it has been a few 
days since the assault, there is still possibly evidence that can be gathered.  
Members may also get tested for any STIs, receive preventative medications 
for STIs and pregnancy, and get treatment for any injuries related to the 
assault. 

 The CATCH Program is open to members who have filed a Restricted 
Report.  They can anonymously and confidentially provide information about 
the alleged offender(s) and/or the assault to the MCIO.  If the information 
provided matches another entry (i.e., two different people identify the same 
offender), victims will be notified by the SARC and offered the opportunity to 
convert to an Unrestricted Report. 

 The Special Victim’s Counsel (SVC) are a confidential legal resource for 
victims.  They educate victims on their rights, provide legal consult, and may 
represent a victim in a military court.  Members can connect with an SVC 
through the SAPR office.   

• Topic 5: Victim’s Rights 
o Treated with fairness & respect for their dignity & privacy.   

 SAPR Personnel, Mental Health, Medical, Chaplain Corps Personnel, and 
SVCs all can maintain some degree of privileged communications with the 
victim about the assault. 

o Be reasonably protected from the alleged offender.   
o Express a preference between military or civilian prosecution. 
o Provide input to the convening authority on the outcome.  
o Receive notice of certain proceedings and events.  
o Be present and heard at certain proceedings. 
o Confer with the prosecutor/trial counsel in the case.    
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o Receive restitution, if available by law.   
o Proceedings free from unreasonable delay.   

• Topic 6: Leadership’s Roles & Retaliation 
o Refer to Appendix A, “SAPR Definitions” in this section for retaliation and retribution 

definitions. 
o Leadership’s roles in supporting victims include: 

 Provide support within the work center.  
 Ensuring victim’s rights are protected.   
 Ensuring a victim’s physical safety, emotional security, and medical treatment 

needs are met. 
 Notifying the Commander/Director of any barriers to support.  
 Victims have the opportunity to communicate with the G/FO regarding issues 

related to their military career that the victim believes are associated with the 
sexual assault. 

 Protecting the victim or others involved from retaliation. 
o Retaliation is when a member takes or threatens to take a negative personnel action, 

or wrongfully withholds or threatens to withhold a favorable personnel action, with the 
intent to retaliate against or discourage a person from reporting or planning to report 
a criminal offense or a protected communication.  

o Retaliation includes:  
 Reprisal is taking or threatening to take an unfavorable personnel action, or 

withholding or threatening to withhold a favorable personnel action, related to 
the report of sexual assault.  

 Ostracism is excluding a member from a previously accepted group or social 
presence after a member reports a sexual assault. 

 Maltreatment is treatment by peers or by others that may be abusive or 
unnecessary and done with the intent to discourage reporting or due 
administration of justice, and results in (or could have caused) physical or 
mental harm or suffering. 

o Retaliation can be experienced by:  
 Victims 
 Bystanders  
 Peers or Friends  
 Supervisors  
 Support personnel including SARCs, Advocates, or SVCs 

o Reporting and Resources for retaliation include:  
 SARC or Victim Advocate  
 Special Victim’s Counsel 
 DOD’s SAFE Helpline 
 MCIO 
 Commander, or a commander outside or higher up on the chain of command  
 IG (reprisal only) 

 
• Topic 7: Intervention & Prevention 

o The Continuum of Harm describes a range of behaviors which could lead to a sexual 
assault.  These “red dot” behaviors start with inappropriate jokes, sexual gestures, 
sexual objectification, harassment, and inappropriate touching. 
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o Barriers to Intervening:  
 Social barriers include when we see no one else intervening or being 

concerned about how others will react. 
 Personal barriers include being shy or distracted.   
 Institutional barriers include rank structure, retaliation, institutional bias, or 

fear of law enforcement. 
 The biases we have may also be barriers to intervening and prevention.  

o Remember the 3 Ds as ways to Intervene when you see words, actions, or behaviors 
that may fall along the Continuum of Harm: 
 Intervene Directly.  Engage with either the possible victim or possible 

aggressor.  
 Intervene by Delegating.  Call for help or ask someone with more authority or 

a closer relationship with the people involved to step in.  
 Intervene by Distracting from the situation until everyone is safe. 

o Prevention includes increasing protective factors like setting norms that promote 
respect and creating a climate where sexual violence is less likely to happen.  Three 
important norms help reduce sexual violence: 
 Sexual assault will not be tolerated. 
 Everyone deserves to be treated with respect. 
 Everyone is expected to play a part in prevention. 

• CLOSING:  
o Ensure all members have the materials provided in Appendix A, (SAPR Definitions, 

The Continuum of Harm, & Resources) in a print or electronic format, or a localized 
version.  Direct participants to complete the training evaluation.   
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SAPR TIER 1: SMALL GROUP DISCUSSION FACILITATOR’S GUIDE 
 
The below facilitator’s guide is an optional tool that personnel can use to deliver the CY21 KEY 
CONTENT.  These tools will ensure that all KEY CONTENT is covered while in a facilitated 
small group discussion-based training format.  Facilitators must ensure that all the KEY 
CONTENT is delivered during the training.  
 
• STATE: These are statements you will make that will guide the conversation or cover the 

KEY CONTENT.  
• ASK: Questions you will ask the participants to elicit conversation and guide them towards 

the KEY CONTENT. 
• ACTION: This will indicate an action step in the discussion. 
• KEY CONTENT: This is the required information that you want the participants to take away 

from the discussion and must be conveyed to participants to meet the training objectives.  
• EXAMPLE RESPONSES: Possible responses that can be expected/validated from the 

participants.  
• FACILITATOR NOTE: These are additional information or instructions for the facilitator.  
• Disclaimer: This is required to be stated at the start of all SAPR trainings. 

 
Delivering SAPR training effectively has some unique considerations.  Facilitators need to 
prioritize gender-inclusive, culturally competent, and recovery-orientated language around this 
topic.   
 

 
TOPIC 1:  Opening/Introduction                
STATE: Opening Welcome. In this SAPR training we will discuss definitions, 

reporting options, resources, victims’ rights, and the prevention 
of sexual violence.     

STATE:  Personal 
Introduction 
(1-2 Min) 

This is not your resume or expertise on the topic, but an 
opportunity to build connections with the participants.  It can be 
humorous, touching, or both.  It can focus on a hobby, your 
family, or your professional role.  It should convey sincerity, 
hope, and/or enthusiasm for the positive impact of the 
discussion to follow (traumatic stories should be avoided).  
Participants learn more from someone they perceive as 
likeable, people they feel they have things in common with, and 
are authentic in their interactions.  Write this out ahead of time 
and practice your introduction with a peer for feedback.  You 
should also adapt your personal introduction based on the 
participants. 

STATE: Disclaimer  This training may include content that is graphic and sensitive 
in nature, it may be triggering at times and make it difficult for 
you to participate.  If you feel the need to excuse yourself, feel 
free to leave the room or take a break.  Individuals, such as 
those who have experienced a personal trauma including sex 
assault, may reach out to the installation SAPR office to 
complete this training in a private setting to avoid furthering 
trauma or diminishing of emotional well-being.  Remember, 
even if you don’t have a personal experience, someone in this 
room may.  For purposes of this training the term “victim” will be 
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used to align with policies.  Statements should be respectful at 
all times.  
Please refrain from disclosing a sexual assault in this training 
so individual reporting options are preserved.  Mandatory 
reporters are likely present.  The SAPR office is available 24/7 
for anyone who needs assistance. 

 
TOPIC 2:  Definitions                  
STATE: Preventing sexual violence is imperative to the mission of the Air and Space 

Forces.  Sexual assault is a violation of our core values and of the Uniform 
Code of Military Justice (UCMJ).  We are going to start with ensuring that we 
have a common understanding of some definitions.  

ACTION: Distribute and review the definitions in Appendix A: SAPR Definitions, The 
Continuum of Harm, & Resources or a local handout that covers the content.  

ASK:  How would you define sexual assault and sexual harassment?  What are some 
differences between sexual assault and sexual harassment? 
KEY 
CONTENT 

• Sexual Harassment:  Unwelcome advances, gestures, 
comments, or repeated requests that are sexual in nature. 

o Harassment has an impact to an individual’s career 
and/or can cause a work environment to be 
uncomfortable or hostile.  

• Sexual Assault:  Intentional and unwanted sexual touching 
(or attempts to touch) of another person when that person 
does not give or is not capable of giving consent. 

 EXAMPLE 
RESPONSES 

• Sexual harassment can include gestures, words, or be 
physical, while assault must involve physical sexual 
contact.  

• In the civilian courts, harassment is civil and assault is 
criminal. 

ASK:  
 
 

How do you define consent?  How do you know when you have it?  
KEY 
CONTENT 

• Consent:  A freely given agreement to engage in sexual 
activities.   

• It is mutual between all parties involved.   
• It must be obtained; regardless of how a person is dressed 

or the past sexual history of/with that person.   
• Consent cannot be given if someone is placed in fear, 

threatened, or incapable of giving consent. 
EXAMPLE 
RESPONSES 

• Saying “yes”. 
• Agreeing to sexual activity.   
• Having a discussion prior to and or during sex.   
• Getting permission before engaging in sex.    

ASK: 
 
 

What role does alcohol play in getting and giving consent?  
KEY 
CONTENT 

• Alcohol does NOT cause sexual assault.  
• Alcohol is a substance that may alter an individual’s ability 

to consent.   
• Some offenders use alcohol as a tool to manipulate people 

into sexual activity, or as an excuse to justify their actions.   
EXAMPLE 
RESPONSES 

• Lowers inhibitions.  
• Clouds judgement. 
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• Can make consent complicated.  
• Can remove someone’s ability to give consent.   

 
Topic 3: Reporting                               
STATE: Next we are going to review the reporting options.    
ASK: Who is eligible to file a report of sexual assault with the SAPR office?  
 KEY 

CONTENT 
• Military, their eligible family members who are 18 years old 

or older, and US DAF Civilian employees; where the assault 
did not involve a long term romantic or domestic partner 
(those reports should be made to the Family Advocacy 
Program). 

ASK: What are the differences between a Restricted and Unrestricted Report? 
KEY 
CONTENT 

• Restricted versus Unrestricted Reports:  
• Both reports are only made by signing a DD Form 2910 with 

a SARC or SAPR Victim Advocate.  
• Restricted reports are kept confidential and neither 

Command nor MCIO is notified by SAPR, DoD SAFE 
Helpline, or military medical. 

• Unrestricted Reports trigger a notification of the assault to 
command authorities and to MCIO or appropriate law 
enforcement investigative agency, which may initiate an 
investigation.   

• Both initiate support services.  Additional supports, like 
requesting an expedited transfer, are available only for 
Unrestricted Reports.   

ASK:  
 

Who can a victim talk to and keep a Restricted Report protected? 
KEY 
CONTENT  

• SARC, Victim Advocate, Chaplain Corps Personnel, Special 
Victim’s Counsel, military medical provider, or mental health 
providers. 

ASK:  
 

What is the difference between a disclosure and a report? 
KEY 
CONTENT 

• A disclosure is the act of making a previously unknown 
sexual assault incident known.  Victims can choose to 
disclose their assault to anyone, but need to be aware 
disclosing to a mandated reporter may trigger an 
investigation.   

• A Report of sexual assault is the formal notification process 
to a government agency of the incident by electing to sign 
DD Form 2910.  Formally electing to report provides 
access to a variety of services for the victim. 

Example 
Responses 

• Disclosure is telling anyone. 
• A report is official.  
• A report creates an investigation. 

ASK: 
 

Who is a mandatory reporter and what must they do following a disclosure?  
KEY 
CONTENT 

• Anyone in the victim’s chain of command (i.e. supervisors, 
supervisory chain, first sergeants, and commanders). 

• Law enforcement, including Security Forces 
• DAF Instructors (with exception of USAFA instructors). 
• If these mandatory reporters receive information about a 

sexual assault, they are required to report it to MCIO.   
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ASK:  How does a disclosure to a mandated reporter change the reporting options for 
a victim? 
KEY 
CONTENT 

• An independent investigation may be initiated.  
• If a Restricted Report has already been made, the Report 

stays restricted with the SAPR office unless/until the victim 
elects to convert to an Unrestricted Report.  

• If the victim does not have a restricted report filed before the 
independent investigation begins, the victim is no longer 
eligible to file a Restricted Report with the SAPR office. 

ASK: What is an Independent Investigation? 
 KEY 

CONTENT 
• Occurs when MCIO is investigating a sexual assault and the 

victim has not filed an Unrestricted Report or the victim is 
ineligible to file a report with the SAPR office.  

• A third party (friend of victim, witness to assault, etc.) 
discloses the assault to a mandated reporter. 

STATE: Personnel are not required to notify their commander or chain of command 
when speaking to the SAPR office. 

ASK: 
 

If someone is uncomfortable making an Unrestricted Report to command, (say 
the alleged perpetrator is in the chain of command) where else can they go to 
report the assault? 
KEY 
CONTENT 

• Someone else they trust in the chain of command or next 
senior commanding officer. 

• SAPR. 
• SVC. 
• MCIO or law enforcement.  
• Inspector General (IG).  
• DoD Safe Helpline.  
• Chaplain Corps Personnel.  
• Medical or Mental Health.  

 
Topic 4: Resources for Victims                       
ACTION: Review the “Resources for Victims of Sexual Assault” section of Appendix A. 
STATE: I want to highlight some details of a few of the resources we just discussed: 

• The Sexual Assault Forensic Exam (SAFE) is the process of collecting any 
medical forensic evidence of the assault.  It can be done even if the assault 
was not penetrative.  The sooner the evidence is collected, the better, but 
even if a victim has showered, gone to the bathroom, or it has been a few 
days since the assault, there is still possibly evidence that can be gathered.  
Members may also get tested for any STIs, receive preventative medications 
for STIs and pregnancy, and get treatment for any injuries related to the 
assault. 

• The CATCH Program is open to members who have filed a Restricted 
Report.  They can anonymously and confidentially provide information about 
the alleged offender(s) and/or the assault to the MCIO.  If the information 
provided matches another entry (i.e., two different people identify the same 
offender), victims will be notified by the SARC and offered the opportunity to 
convert to an Unrestricted Report. 

• The Special Victim’s Counsel (SVC) are a confidential legal resource for 
victims.  They educate victims on their rights, provide legal consult, and may 



 

24 
 
 

represent a victim in a military court.  Members can connect with an SVC 
through the SAPR office.    

 
Topic 5: Victim’s Rights                           
STATE: Victims of sexual violence have certain rights under the UCMJ related to their 

case.  
ASK: 
 

What do you think some of those rights are?  
KEY 
CONTENT 

• Treated with fairness & respect for their dignity & privacy.   
• Be reasonably protected from the alleged offender.   
• Express a preference on military or civilian prosecution. 
• Provide input to the convening authority on the outcome.  
• Receive notice of certain proceedings and events.  
• Be present and heard at certain proceedings. 
• Confer with the prosecutor/trial counsel in the case.    
• Receive restitution, if available by law.   
• Proceedings free from unreasonable delay.   

EXAMPLE 
RESPONSES 

• The right to attend the hearings/court trial. 
• The right to feel safe.  
• The right to testify.  

STATE: Victims also have the right to privacy.  SAPR Personnel, Mental Health, 
Medical, Chaplain Corps Personnel, and SVCs all can maintain some degree of 
privileged communications with the victim about the assault.  

 
Topic 6: Leadership’s Roles & Retaliation                        
ACTION: Refer to Appendix A, “SAPR Definitions” in this section for retaliation and 

retribution definitions. 
ASK: What is Leadership’s roles and responsibilities in supporting victims who report a 

sexual assault? 
KEY 
CONTENT 

• Provide support within the work center.  
• Ensuring victim’s rights are protected.   
• Ensuring a victim’s physical safety, emotional security, and 

medical treatment needs are met. 
• Notifying the Commander/Director of any barriers to support. 
• Victims have the opportunity to communicate with the G/FO 

regarding issues related to their military career that the victim 
believes are associated with the sexual assault. 

• Protecting the victim or others involved from retaliation.    
STATE: Retaliation is when a member takes or threatens to take a negative personnel 

action, or wrongfully withholds or threatens to withhold a favorable personnel 
action, with the intent to retaliate against or discourage a person for reporting or 
planning to report a criminal offense or a protected communication.  
Retaliation includes:  
• Reprisal is taking or threatening to take an unfavorable personnel action, or 

withholding or threatening to withhold a favorable personnel action, related to 
the report of sexual assault.  
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• Ostracism is excluding a member from a previously accepted group or social 
presence after a member reports a sexual assault. 

• Maltreatment is treatment by peers or by others that may be abusive or 
unnecessary and done with the intent to discourage reporting or due 
administration of justice, and that results in (or could have caused) physical or 
mental harm or suffering. 

ASK: 
 
 

What are some examples of retaliation for reporting sexual assault?   
EXAMPLE 
RESPONSES 

• Giving someone a bad Enlisted Performance Report (EPR) 
related to protected communication. 

• Giving someone a Letter of Counseling (LOC) or Letter of 
Reprimand (LOR) related to protected communication. 

• Being excluded, made fun of, or mocked.  
ASK: 
 

Who can experience retaliation for a report of sexual assault?   
KEY 
CONTENT 

• Victims. 
• Bystanders.  
• Peers or Friends.  
• Supervisors.  
• Support personnel including SARCs, Advocates, or SVCs. 

ASK: 
 

What are the resources and reporting options available for someone experiencing 
retaliation?  
KEY 
CONTENT 

• The SARC or Victim Advocate.  
• Special Victim’s Counsel. 
• DOD’s SAFE Helpline. 
• MCIO. 
• Commander, or a commander that is outside or higher up on 

the chain of command.  
• IG (reprisal only).  

 
Topic 7: Intervention & Prevention                  
STATE: I want to end by talking about what we all can do to prevent sexual violence 

from occurring in the first place.  
ACTION:  Refer to Appendix A: “Continuum of Harm” in this section 
ASK: 
 
 

Who can explain the Continuum of Harm?  
KEY 
CONTENT 

• Continuum of Harm describes a range of behaviors which 
could lead to a sexual assault.  These “red dot” behaviors 
start with inappropriate jokes, sexual gestures, sexual 
objectification, harassment, and inappropriate touching.  

ASK: 
 
 

What are some of the reasons we don’t intervene when we see things occurring 
that fall along this continuum? 
KEY 
CONTENT 

• Social barriers include when we see no one else is 
intervening or being concerned about how others will react.  

• Personal barriers include being shy or distracted. 
• Institutional barriers include rank structure, retaliation, 

institutional bias, or fear of law enforcement.  
• The biases we have may also be barriers to intervening 

and prevention.  
EXAMPLE 
RESPONSES 

• Don’t recognize the situation as harmful or risky.  
• Shy, non-confrontational, or don’t know what to do.  
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ASK: 
 
 

What can you do to intervene when you see words, actions, or behaviors that 
fall along the continuum? 
KEY 
CONTENT 

• Intervene Directly.  Engage with either the possible victim 
or possible aggressor.  

• Intervene by Delegating.  Call for help or ask someone with 
more authority or a closer relationship with the people 
involved to step in.  

• Intervene by Distracting from the situation until everyone is 
safe.  

EXAMPLE 
RESPONSES 

• Ask the person being targeted if they are okay. 
• Tell a supervisor.  
• Call 911. 

ASK:  What is one thing you can do today, or this week, to help prevent sexual 
violence from occurring in the first place?   
KEY 
CONTENT 

Prevention includes increasing protective factors like setting 
norms that promote respect and creating a climate where 
sexual violence is less likely to happen.  Three important 
norms help reduce sexual violence: 
• Sexual assault will not be tolerated. 
• Everyone deserves to be treated with respect. 
• Everyone is expected to play a part in prevention. 

 EXAMPLE 
RESPONSES 

• Share resources on social media. 
• Talk to your kids about how to get and give consent.  
• Listen to someone who needs support 

STATE: Thank you for participating in today’s training. I am happy to answer any 
questions you have.  The SAPR office is the best resource for more information 
on sexual violence prevention and response. 

CLOSING: Insert closing discussion(s), additional information, answer questions, and any 
Command input.  Provide local SAPR information and resources. 

ACTION: Direct participants to complete the training evaluation.  Be sure to note how long 
the training session lasted, and inform participants that the evaluation will 
request this information. 
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SAPR TIER 1: TRAINING EVALUATION 
 

It is highly preferred that the evaluation be completed using the website or QR code. 
Website:        QR Code: 
http://usaf.az1.qualtrics.com/jfe/form/SV_6igfnHfwqdsgCGh 
 

Select your role:  
Officer Enlisted Civilian Spouse Contractor Other: 

 

Select the length of your Sexual Assault Prevention & Response 
Training:  
> 30 min. 30-45 min. 45-60 min. 60-75 min. 75-90 min. 
More than 90 minutes 

 

Installation where training was completed: _______________________________________ 
 

Below are statements regarding objectives of the SAPR training you just completed.  Please 
indicate to what extent you agree or disagree with each statement. 
 Strongly 

disagree 
Somewhat 
disagree 

Neither agree 
nor disagree 

Somewhat 
agree 

Strongly 
agree 

I understand consent, sexual 
assault, sexual harassment, 
and the continuum of harm. 

     

I understand the different 
reporting options for sexual 
assault. 

     

I can list the resources for 
victims of sexual assault. 

     

I comprehend the rights given 
to victims of sexual assault. 

     

I recognize the role of 
leadership in supporting 
victims. 

     

I can identify resources for 
reporting retaliation.  

     

I will engage in behaviors to 
intervene and prevent sexual 
violence from occurring. 

     

 Now I’m less 
likely to intervene 

Same Now I’m more 
likely to intervene 

Not applicable 

Compared to last year's 
training, how will this year's 
training influence your 
likelihood to intervene to 
prevent sexual violence? 
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SAPR TIER 2: KEY CONTENT 
 
In order to meet DODI and AFI requirements, all the KEY CONTENT outlined herein must be 
delivered, taking a minimum of 30 minutes.  The Office of Primary Responsibility (OPR) is 
welcome to modify the provided handout in Appendix A or substitute with a locally developed 
handout, as long as all the content included in Appendix A is covered.  
  
TIER 2 (SENIOR LEADERS) LEARNING OBJECTIVES 

Upon completion of this training, participants should: 
• Understand leadership’s roles in preventing behaviors along the Continuum of Harm. 
• Understand consent, sexual assault, and sexual harassment.  
• Identify leaders’ roles in reports/disclosures of a sexual assault. 
• Recognize leaders’ role in helping victim’s access resources.  
• Understand the rights and privacy given to victims of sexual assault.  
• Identify the roles of leadership in supporting victims and addressing retaliation. 
• Engage in actions to prevent sexual violence and improve the climate in the units.  
 
TIER 2 (SENIOR LEADERS) KEY CONTENT 
• Topic 1: Opening/Introduction 

o Required Disclaimer:  This training may include content that is graphic and sensitive 
in nature, it may be triggering at times and make it difficult for you to participate.  If 
you feel the need to excuse yourself, feel free to leave the room or take a break.  
Individuals, such as those who have experienced a personal trauma including sex 
assault, may reach out to the installation SAPR office to complete this training in a 
private setting to avoid furthering trauma or diminishing of emotional well-being.  
Remember, even if you don’t have a personal experience, someone in this room 
may.  For purposes of this training the term “victim” will be used to align with policies. 
Statements should be respectful at all times.  

o Please refrain from disclosing a sexual assault in this training so individual reporting 
options are preserved.  Mandatory reporters are likely present.  The SAPR office is 
available 24/7 for anyone who needs assistance. 

• Topic 2: Definitions 
o Distribute and review Appendix A: SAPR Definitions, The Continuum of Harm, & 

Resources.  
o The Continuum of Harm describes a range of behaviors which could lead to a sexual 

assault.  These “red dot” behaviors start with inappropriate jokes, sexual gestures, 
sexual objectification, harassment, and inappropriate touching. 
 When any act listed in the continuum is brought to leadership attention, 

members need to know they will be taken seriously.  
 It is essential to hold members accountable to stop the behaviors listed early 

on in the continuum to establish a healthy climate and prevent escalation. 
o Continually assess unit climate related to the Continuum of Harm. 

 Conduct “out and abouts” and talk to your personnel.  
 Be enthusiastic about the DEOCs and be aware of any biases that may be 

influencing how one interprets the results.  
 Hold focus groups or gather feedback.  

o Sexual Harassment:  Unwelcome advances, gestures, comments, or repeated 
requests that are sexual in nature. 
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 Harassment has an impact to an individual’s career and/or can cause a work 
environment to be uncomfortable or hostile.  

o Leadership needs to address sexual harassment because:  
 Sexual harassment behaviors destroy unit culture and morale.  
 Sexual harassment impacts member’s ability to focus on the mission.  
 It violates the person’s sense of safety and belonging. 

o Sexual Assault:  Intentional and unwanted sexual touching (or attempts to touch) of 
another person when that person does not give or is not capable of giving consent. 

o Consent:  A freely given agreement to engage in sexual activities.   
 It is mutual between all parties involved.   
 It must be obtained; regardless of how a person is dressed or the past sexual 

history of/with that person.   
 Consent cannot be given if someone is placed in fear, threatened, or 

incapable of giving consent.  
o Alcohol does NOT cause sexual assault.   

 Alcohol is a substance that may alter an individual’s ability to consent.   
 Some offenders use alcohol as a tool to manipulate people into sexual 

activity, or as an excuse to justify their actions.   
 An environment that promotes unhealthy drinking is more conducive to 

sexual violence. 
o Leadership needs to set healthy norms around alcohol use/culture in the unit.  

• Topic 3: Reporting 
o Reporting Eligibility:  

 Military, their eligible family members who are 18 years old or older, and US 
DAF Civilian employees; where the assault did not involve a long term 
romantic or domestic partner (those reports should be made to the Family 
Advocacy Program). 

o Restricted versus Unrestricted Reports:  
 Both reports are only made by signing a DD Form 2910 with a SARC or 

SAPR Victim Advocate.  
 Restricted reports are kept confidential and neither Command nor MCIO is 

notified by SAPR, DoD SAFE Helpline, or military medical. 
 Unrestricted Reports trigger a notification of the assault to command 

authorities and to MCIO or appropriate law enforcement investigative agency, 
which may initiate an investigation.   

 Both initiate support services.  Additional supports, like requesting an 
expedited transfer, are available only for Unrestricted Reports.   

o A victim can talk to the following personnel to make or maintain a Restricted Report:  
 SARC, Victim Advocate, Chaplain Corps Personnel, Special Victim’s 

Counsel, military medical provider, or mental health providers. 
o Disclosure versus Report:  

 A disclosure is the act of making a previously unknown sexual assault 
incident known.  Victims can choose to disclose their assault to anyone, but 
need to be aware disclosing to a mandated reporter may trigger an 
investigation.   

 A Report of sexual assault is the formal notification process to a government 
agency of the incident by electing to sign DD Form 2910.  Formally electing to 
report provides access to a variety of services for the victim. 

o Mandatory Reporters: 
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 Anyone in the victim’s chain of command (i.e. supervisors, supervisory chain, 
first sergeants, and commanders). 

 Law enforcement, including Security Forces. 
 DAF Instructors (with exception of USAFA instructors). 

• If these mandatory reporters receive information about a sexual 
assault, they are required to report it to MCIO and an investigation 
may be initiated. 

 Mandatory reports need to be clear with their supervisees about their role.  
 If they suspect a person may disclose a sexual assault, recommend they stop 

them before the disclosure and offer to call/take them to the SAPR office.      
o Following a disclosure to a mandatory reporter:  

 An independent investigation may be initiated.  
 If a Restricted Report has already been made, the Report stays restricted 

with the SAPR office unless/until the victim elects to convert to an 
Unrestricted Report.  

 If the victim did not have a restricted report filed prior to the independent 
investigation, the victim is no longer eligible to file a Restricted Report with 
the SAPR office. 

o If they suspect a person may disclose a sexual assault, recommend they stop them 
before the disclosure and offer to call/take them to the SAPR office.   

o  
o Independent Investigation: 

 Occurs when MCIO is investigating a sexual assault and the victim has not 
filed an Unrestricted Report or the victim is ineligible to file a report with the 
SAPR office.  

 A third party (friend of victim, witness to assault, etc.) discloses the assault to 
a mandated reporter. 

o Personnel are not required to notify their commander or chain of command when 
speaking to the SAPR office. 

o Victims who want to disclose outside of their direct Chain of Command can go to: 
 SAPR. 
 SVC. 
 DoD Safe Helpline.  
 Chaplain Corps Personnel.  
 Medical or Mental Health.  
 MCIO or law enforcement.  
 Inspector General (IG).  
 Someone else they trust in the chain of command or next senior commanding 

officer. 
• Topic 4: Resources for Victims 

o Discuss the “Resources for Victims Reporting Sexual Assault” section in Appendix A. 
o Additional information about on-base confidential resources: 

 The Sexual Assault Forensic Exam (SAFE) is the process of collecting any 
medical forensic evidence of the assault.  It can be done even if the assault 
was not penetrative.  The sooner the evidence is collected, the better, but 
even if a victim has showered, gone to the bathroom, or it has been a few 
days since the assault, there is still possibly evidence that can be gathered.  
Members may also get tested for any STIs, receive preventative medications 
for STIs and pregnancy, and get treatment for any injuries related to the 
assault. 
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 The CATCH Program is open to members who have filed a Restricted 
Report.  They can anonymously and confidentially provide information about 
the alleged offender(s) and/or the assault to the MCIO.  If the information 
provided matches another entry (i.e., two different people identify the same 
offender), victims will be notified by the SARC and offered the opportunity to 
convert to an Unrestricted Report. 

 The Special Victim’s Counsel (SVC) are a confidential legal resource for 
victims.  They educate victims on their rights, provide legal consult, and may 
represent a victim in a military court.  Members can connect with an SVC 
through the SAPR office.   

o Leadership’s roles in these resources for victims include:  
 Expedited transfers are requests made by the victim to the unit CC and 

approved/denied by the Wing CC.  
 Military Protective Orders and No-Contact orders are issued by the unit CC.  
 Non-rated periods requests are made to and approved/denied by the unit CC.  
 Leadership should be made aware of any interactions with law enforcement.   
 Leadership can advocate for access to services or resources on behalf of a 

victim. 
• Topic 5: Victim’s Rights 

o Treated with fairness & respect for their dignity & privacy.   
 SAPR Personnel, Mental Health, Medical, Chaplain Corps Personnel, and 

SVCs all can maintain some degree of privileged communications with the 
victim about the assault. 

o Be reasonably protected from the alleged offender.   
o Express a preference on military or civilian prosecution. 
o Provide input to the convening authority on the outcome.  
o Receive notice of certain proceedings and events.  
o Be present and heard at certain proceedings. 
o Confer with the prosecutor/trial counsel in the case.    
o Receive restitution, if available by law.   
o Proceedings free from unreasonable delay.   
o SAPR Personnel confidentiality requirements: 

 If a Restricted Report has been filed, SAPR personnel cannot speak to the 
existence or details of that report. 

 If an Unrestricted Report has been filed, SARCs and Victim Advocates can 
only disclose information the victim has shared with them when:  

• They have written permission from the victim. 
• When there is a danger to self or others (ex. suicidal ideations).  
• Fitness for duty/medical determination (this occurs if the sexual 

assault is the focus of the medical board and is on a need to know 
basis only).  

• If subpoenaed by a judge. 
• Topic 6: Leadership’s Roles & Retaliation 

o Refer to Appendix A, “SAPR Definitions” in this section for retaliation and retribution 
definitions. 

o Leadership’s roles in supporting victims include: 
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 Ensure victim’s rights are protected and they are informed of all available 
resources. 

 Commanders, supervisors, and managers at all levels are responsible for the 
effective implementation of the SAPR program and policy. 

 Victims have the opportunity to communicate with the G/FO regarding issues 
related to their military career that the victim believes are associated with the 
sexual assault. 

 Responsible to establish a command climate of prevention that is focused on 
mutual respect and trust, recognizes and embraces diversity, and values the 
contributions of all its members. 

 Supervisors in the victim’s chain of command, officer and enlisted take 
appropriate measures to protect the victim from retaliation, reprisal, coercion, 
ostracism, and maltreatment when they become aware of allegations of 
retaliation, reprisal, ostracism, or maltreatment related to Unrestricted and 
Restricted Reports of Sexual Assault. 

o Retaliation is when a member takes or threatens to take a negative personnel action, 
or wrongfully withholds or threatens to withhold a favorable personnel action, with the 
intent to retaliate against or discourage a person from reporting or planning to report 
a criminal offense or a protected communication.  

o Retaliation includes:  
 Reprisal is taking or threatening to take an unfavorable personnel action, or 

withholding or threatening to withhold a favorable personnel action, related to 
the report of sexual assault.  

 Ostracism is excluding a member from a previously accepted group or social 
presence after a member reports a sexual assault. 

 Maltreatment is treatment by peers or by others that may be abusive or 
unnecessary and done with the intent to discourage reporting or due 
administration of justice, and results in (or could have caused) physical or 
mental harm or suffering. 

o Retaliation can be experienced by:  
 Victims. 
 Bystanders.  
 Peers or Friends.  
 Supervisors.  
 Support personnel including SARCs, Advocates, or SVCs. 

o Reporting and Resources for retaliation include:  
 The SARC or Victim Advocate.  
 Special Victim’s Counsel. 
 DOD’s SAFE Helpline. 
 MCIO. 
 Commander, or a commander outside or higher up on the chain of command.  
 IG (reprisal only). 

 
• Topic 7: Intervention, & Prevention 

o Our actions, words, and beliefs can significantly impact our interactions with victims 
and our perceptions/responses to allegations of sexual assault.   
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 Our biases, especially those that are gender-based, can affect our thoughts 
and behaviors towards sexual assault victims. 

o Leadership needs to reinforce and encourage intervention to prevent behaviors 
along the Continuum of Harm.  
 Recall the 3 Ds of intervention: Direct, Distract, and Delegate.  

o Prevention includes increasing protective factors like setting norms that promote 
respect and creating a climate where sexual violence is less likely to happen.  Three 
important norms that help reduce sexual violence: 
 Sexual assault will not be tolerated. 

• Properly address behaviors that fall along the continuum of harm.  
 Everyone deserved to be treated with respect. 

• Continually model and reinforce healthy behaviors and resilience. 
 Everyone is expected to play a part in prevention. 

• Leadership has an impact on all levels.  
• CLOSING:  

o Ensure all members have the materials provided in Appendix A, (SAPR Definitions, 
The Continuum of Harm, & Resources) in a print or electronic format, or a localized 
version.  Direct participants to complete the training evaluation.   
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SAPR TIER 2: SMALL GROUP DISCUSSION FACILITATOR’S GUIDE  
 
The below facilitator’s guide is an optional tool that personnel can use to deliver the CY21 KEY 
CONTENT.  These tools will ensure that all KEY CONTENT is covered while in a facilitated 
small group discussion-based training format.  Facilitators must ensure that all the KEY 
CONTENT is delivered during the training.  
 
• STATE: These are statements you will make that will guide the conversation or cover the 

KEY CONTENT.  
• ASK: Questions you will ask the participants to elicit conversation and guide them towards 

the KEY CONTENT. 
• ACTION: This will indicate an action step in the discussion. 
• KEY CONTENT: This is the required information that you want the participants to take away 

from the discussion and must be conveyed to participants to meet the training objectives.  
• EXAMPLE RESPONSES: Possible responses that can be expected/validated from the 

participants.  
• FACILITATOR NOTE: These are additional information or instructions for the facilitator.  
• Disclaimer:  This is required to be stated at the start of all SAPR trainings. 

 
Delivering SAPR training effectively has some unique considerations.  Facilitators need to 
prioritize gender-inclusive, culturally competent, and recovery-orientated language around this 
topic.   
 
 
TOPIC 1:  Opening/Introduction                
STATE: Opening Welcome.  In this SAPR training we will discuss definitions, 

reporting options, resources, and leadership’s role in the 
prevention of sexual violence. 

STATE:  Personal 
Introduction 
(1-2 Min) 

This is not your resume or expertise on the topic, but an 
opportunity to build connections with the participants.  It can 
be humorous, touching, or both.  It can focus on a hobby, your 
family, or your professional role.  It should convey sincerity, 
hope, and/or enthusiasm for the positive impact of the 
discussion to follow (traumatic stories should be avoided).  
Participants learn more from someone they perceive as 
likeable, people they feel they have things in common with, 
and are authentic in their interactions.  Write this out ahead of 
time and practice your introduction with a peer for feedback.  
You should also adapt your personal introduction based on the 
participants. 

STATE: Disclaimer  This training may include content that is graphic and sensitive 
in nature, it may be triggering at times and make it difficult for 
you to participate.  If you feel the need to excuse yourself, feel 
free to leave the room or take a break.  Individuals, such as 
those who have experienced a personal trauma including sex 
assault, may reach out to the installation SAPR office to 
complete this training in a private setting to avoid furthering 
trauma or diminishing of emotional well-being.  Remember, 
even if you don’t have a personal experience, someone in this 
room may.  For purposes of this training the term “victim” will 
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be used to align with policies.  Statements should be 
respectful at all times.  
Please refrain from disclosing a sexual assault in this training 
so individual reporting options are preserved.  Mandatory 
reporters are likely present.  The SAPR office is available 24/7 
for anyone who needs assistance. 

 
TOPIC 2:  Definitions          
STATE: Preventing sexual violence is imperative to the mission of the Air and Space 

Forces.  Sexual assault is a violation of our core values and of the Uniform 
Code of Military Justice (UCMJ). 

ACTION: Distribute and review the definitions in Appendix A: SAPR Definitions, The 
Continuum of Harm, & Resources or a local handout that covers the content. 

ASK: Why it is important for leadership to understand the Continuum of Harm?   
KEY 
CONTENT 

• The Continuum of Harm describes a range of behaviors 
which could lead to a sexual assault.  These “red dot” 
behaviors start with inappropriate jokes, sexual gestures, 
sexual objectification, harassment, and inappropriate 
touching. 

• When any act listed in the continuum is brought to 
leadership attention, members need to know they will be 
taken seriously.  

• It is essential to hold members accountable to stop the 
behaviors listed early on in the continuum to establish a 
healthy climate and prevent escalation. 

• Continually assess unit climate related to the Continuum of 
Harm. 

ASK: How can leadership continually assess the climate of their unit regarding sexual 
violence?  

 KEY 
CONTENT 

• Conduct “out and abouts” and talk to your personnel.  
• Be enthusiastic about the DEOCs and be aware of any 

biases that may be influencing how one interprets the 
results.  

• Hold focus groups or gather feedback.  
ASK:  What are the differences between sexual harassment and sexual assault? 

KEY 
CONTENT 

• Sexual Harassment:  Unwelcome advances, gestures, 
comments, or repeated requests that are sexual in nature. 

o Harassment has an impact to an individual’s career 
and/or can cause a work environment to be 
uncomfortable or hostile.  

• Sexual Assault:  Intentional and unwanted sexual touching 
(or attempts to touch) of another person when that person 
does not give or is not capable of giving consent. 

ASK:  Why is it important for leadership to address sexual harassment?  
 KEY 

CONTENT 
• Sexual harassment behaviors destroy unit culture and 

morale.  
• Sexual harassment impacts member’s ability to focus on 

the mission.  
• It violates the person’s sense of safety and belonging. 
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ASK:  
 
 

How do you define consent?  
KEY 
CONTENT 

• Consent: A freely given agreement to engage in sexual 
activities.   

• It is mutual between all parties involved.   
• It must be obtained; regardless of how a person is dressed 

or the past sexual history of/with that person.   
• Consent cannot be given if someone is placed in fear, 

threatened, or incapable of giving consent.  
EXAMPLE 
RESPONSES 

• Saying “yes”. 
• Agreeing to sexual activity.   
• Having a discussion prior to and or during sex.   
• Getting permission before engaging in sex.    

ASK: 
 
 

What role does alcohol play in sexual violence?  
KEY 
CONTENT 

• Alcohol does NOT cause sexual assault.   
• Alcohol is a substance that may alter an individual’s ability 

to consent.   
• Some offenders use alcohol as a tool to manipulate people 

into sexual activity, or as an excuse to justify their actions.   
• An environment that promotes unhealthy drinking is more 

conducive to sexual violence.  
Example 
Responses 

• Alcohol can lower inhibitions.  
• It clouds judgment.   
• Alcohol can be used to purposely incapacitate someone. 

ASK:  What can leadership do to positively influence the role of alcohol in the culture?  
 EXAMPLE 

RESPONSES 
• Normalize only healthy alcohol use. 
• Educate members on positive coping mechanisms. 
• Know the signs of alcohol abuse and have resources 

available. 
• Be clear that alcohol is never an excuse for perpetrating 

sexual violence. 
 
Topic 3: Reporting                                     
STATE: Next we are going to review the reporting options.    
ASK: Who is eligible to file a report of sexual assault with the SAPR office?  
 KEY 

CONTENT 
• Military, their eligible family members who are 18 years or 

older, and DOD Civilian employees.  
• Where the assault did not involve a long-term romantic or 

domestic partner (those reports should be made to the 
Family Advocacy Program).  

ASK: What are the differences between a Restricted and Unrestricted Report? 
KEY 
CONTENT 

• Both reports are only made by signing a DD Form 2910 with 
a SARC or SAPR Victim Advocate.  

• Restricted reports are kept confidential and neither 
Command nor MCIO is notified by SAPR, DoD SAFE 
Helpline, or military medical. 

• Unrestricted Reports trigger a notification of the assault to 
command authorities and to MCIO or appropriate law 
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enforcement investigative agency, which may initiate an 
investigation.   

• Both initiate support services.  Additional supports, like 
requesting an expedited transfer, are available only for 
Unrestricted Reports.   

ASK:  Who can a victim talk to and keep a Restricted Report protected? 
STATE: KEY 

CONTENT  
• SARC, Victim Advocate, Chaplain Corps Personnel, Special 

Victim’s Counsel, military medical provider, or mental health 
providers. 

ASK:  
 

What is the difference between a disclosure and a report? 
KEY 
CONTENT 

• A disclosure is the act of making a previously unknown 
sexual assault incident known.  Victims can choose to 
disclose their assault to anyone, but need to be aware 
disclosing to a mandated reporter may trigger an 
investigation.   

• A Report of sexual assault is the formal notification process 
to a government agency of the incident by electing to sign 
DD Form 2910.  Formally electing to report provides 
access to a variety of services for the victim. 

EXAMPLE 
RESPONSES 

• Disclosure is telling anyone. 
• A report is official and creates an investigation. 

ASK: 
 

Who is a mandatory reporter and what must they do following a disclosure? 
KEY 
CONTENT 

• Anyone in the victim’s chain of command (i.e. supervisors, 
supervisory chain, first sergeants, and commanders). 

• Law enforcement, including security forces. 
• DAF Instructors (with exception of USAFA instructors). 
• If these mandatory reporters are told or hear about a sexual 

assault, they are required to disclose it to MCIO.   
ASK:  What can personnel who are mandated reporters do to ensure personnel keep 

their options available?  
KEY 
CONTENT 

• Be clear with their supervisees about their mandatory 
reporting role.  

• If they suspect a person may disclose a sexual assault, 
recommend they stop them before the disclosure and offer 
to call/take them to the SAPR office.   

ASK: What is an independent investigation? 
 KEY 

CONTENT 
• Occurs when MCIO is investigating a sexual assault and the 

victim has not filed an Unrestricted Report with the SAPR 
office.  

• A third party (friend of victim, witness to assault, etc.) 
discloses the assault to a mandated reporter. 

STATE: Personnel are not required to notify their commander or chain of command 
when speaking to the SAPR office. 

ASK:  What are some reasons a victim of sexual assault may not feel comfortable 
reporting to their commander or chain of command (CoC)?  

 EXAMPLE 
RESPONSES 

• Assailant is in the CoC. 
• Command has not been supportive of other victims.  
• Someone in CoC has made comments or jokes about 

sexual violence. 
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• Someone in CoC has not intervened when a comment or 
joke about sexual violence was made. 

ASK: 
 

Where can victims go to disclose a sexual assault outside of their direct Chain 
of Command?  
KEY 
CONTENT 

• SAPR. 
• SVC. 
• DoD Safe Helpline.  
• Chaplain Corps Personnel.  
• Medical or Mental Health.  
• MCIO or law enforcement.  
• Inspector General (IG).  
• Someone else they trust in the chain of command or next 

senior commanding officer. 
 
Topic 4: Resources for Victims              
ACTION: Discuss the “Resources for Victims Reporting Sexual Assault” section in 

Appendix A. 
STATE: I want to highlight some details of a few of the resources we just discussed: 

• The Sexual Assault Forensic Exam (SAFE) is the process of collecting 
medical forensic evidence of the assault.  It can be done even if the assault 
was not penetrative.  The sooner the evidence is collected, the better, but 
even if a victim has showered, gone to the bathroom, or it has been a few 
days, there is still possibly evidence that can be gathered.  Members may 
also get tested for STIs, receive preventative medications for STIs and 
pregnancy, and get treatment for any injuries related to the assault. 

• The CATCH Program is open to members who have filed a Restricted 
Report.  They can anonymously and confidentially provide information about 
the alleged offender(s) and/or the assault to the MCIO.  If the information 
provided matches another entry (i.e., two different people identify the same 
offender), victims will be notified by the SARC and offered the opportunity to 
convert to an Unrestricted Report. 

• The Special Victim’s Counsel (SVC) are a confidential legal resource for 
victims.  They educate victims on their rights, provide legal consult, and may 
represent a victim in a military court.  Members can connect with an SVC 
through the SAPR office.    

ASK: Leadership plays a key role for victims in accessing which resources?   
 KEY 

CONTENT 
• Expedited transfers are requests made by the victim to the 

unit CC and approved/denied by the Wing CC.  
• Military Protective Orders and No-Contact Orders are issued 

by the unit CC.  
• Non-rated periods requests are made to and 

approved/denied by the unit CC.  
• Leadership should be made aware of any interactions with 

law enforcement.   
• Leadership can advocate for access to services or 

resources on behalf of a victim. 
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Topic 5: Victim’s Rights                           
STATE: Victims of sexual violence have certain rights under the UCMJ related to their 

case.  
ASK: 
 

What are some of those rights?  
KEY 
CONTENT 

• Treated with fairness & respect for their dignity & privacy.   
• Be reasonably protected from the alleged offender.   
• Express a preference on military or civilian prosecution. 
• Provide input to the convening authority on the outcome.  
• Receive notice of certain proceedings and events.  
• Be present and heard at certain proceedings. 
• Confer with the prosecutor/trial counsel in the case.    
• Receive restitution, if available by law.   
• Proceedings free from unreasonable delay.   

EXAMPLE 
RESPONSES 

• The right to attend the hearings/court trial. 
• The right to feel safe.  
• The right to testify.  

STATE: Victims also have the right to privacy.  SAPR Personnel, Mental Health, 
Medical, Chaplain Corps Personnel, and SVCs all can maintain some degree of 
privileged communications with the victim about the assault.  

ASK:  If a member has filed a report with SAPR, can the SARC or Victim Advocate 
talk about that case with leadership?  

 KEY 
CONTENT 

• If a Restricted Report has been filed, SAPR personnel 
cannot speak to the existence or details of that report. 

• If an Unrestricted Report has been filed, SARCs and Victim 
Advocates can only disclose information that the victim has 
shared with them when:  

o They have written permission from the victim. 
o When there is a danger to self or others (ex. suicidal 

ideations).  
o Fitness for duty/medical determination (this occurs if 

the sexual assault is the focus of the medical board 
and is on a need to know basis only).  

o If subpoenaed by a judge. 
STATE: SAPR Personnel are a very valuable resource for leadership even though they 

cannot disclose specifics about a case or victim information.  
 
Topic 6: Leadership’s Roles & Retaliation                        
ACTION: Refer to Appendix A, “SAPR Definitions” in this section for retaliation and 

retribution definitions. 
ASK: What is Leadership’s roles and responsibilities in supporting victims who report a 

sexual assault? 
KEY 
CONTENT 

• Ensure victim’s rights are protected and they are informed of 
all available resources. 

• Commanders, supervisors, and managers at all levels are 
responsible for the effective implementation of the SAPR 
program and policy. 
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• Victims have the opportunity to communicate with the G/FO 
regarding issues related to their military career that the victim 
believes are associated with the sexual assault. 

• Responsible to establish a command climate of prevention 
that is focused on mutual respect and trust, recognizes and 
embraces diversity, and values the contributions of all its 
members. 

• Supervisors in the victim’s chain of command, officer and 
enlisted take appropriate measures to protect the victim from 
retaliation, reprisal, coercion, ostracism, and maltreatment 
when they become aware of allegations of retaliation, reprisal, 
ostracism, or maltreatment related to Unrestricted and 
Restricted Reports of Sexual Assault. 

ASK:  How can you support victims of sexual assault?  
 EXAMPLE 

RESPONSES 
• Supportive words:  Continuously promoting messages that 

create a healthy climate in the unit.  Communicating empathy 
and actively listening.  

• Actions: Take steps to ensure victim safety and emotional 
security.  Work to prevent, and address, any retaliation. 

ASK:  
 

Can you describe the different forms of retaliation 
KEY 
CONTENT 

• Retaliation is when a member takes or threatens to take a 
negative personnel action, or wrongfully withholds or threatens 
to withhold a favorable personnel action, with the intent to 
retaliate against or discourage a person from reporting or 
planning to report a criminal offense or a protected 
communication. Retaliation includes:  

o Reprisal is taking or threatening to take an unfavorable 
personnel action, or withholding or threatening to 
withhold a favorable personnel action, related to the 
report of sexual assault.  

o Ostracism is excluding a member from a previously 
accepted group or social presence after a member 
reports a sexual assault. 

o Maltreatment is treatment by peers or by others that 
may be abusive or unnecessary and done with the 
intent to discourage reporting or due administration of 
justice, and results in (or could have caused) physical 
or mental harm or suffering. 

ASK: 
 
 

What are some examples of retaliation for reporting sexual assault?   
EXAMPLE 
RESPONSES 

• Giving someone a bad Enlisted Performance Report (EPR) 
related to protected communication. 

• Giving someone a Letter of Counseling (LOC) or Letter of 
Reprimand (LOR) related to protected communication. 

• Being excluded from things. 
• Being made fun of or mocked.  

ASK: 
 

Who can experience retaliation for a report of sexual assault?   
KEY 
CONTENT 

• Victims 
• Bystanders  
• Peers or Friends  
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• Supervisors  
• Support personnel including SARCs, Advocates, or SVCs 

ASK: 
 

What are the resources and reporting options available for someone experiencing 
retaliation?  
KEY 
CONTENT 

• The SARC or Victim Advocate.  
• Special Victim’s Counsel. 
• DOD’s SAFE Helpline. 
• MCIO. 
• Commander, or a commander that is outside or higher up on 

the chain of command.  
• IG (reprisal only). 

ASK: What is leadership’s role in preventing and responding to retaliation?  
 EXAMPLE 

RESPONSES 
• Not engaging in behaviors that are retaliatory. 
• Be aware of personal biases that may influence perceptions or 

decisions. 
• Educating all members on identifying and preventing 

retaliation.  
 
Topic 7: Intervention & Prevention                                     
ASK:  What does responding to and coping with trauma look like in victims of sexual 

violence?  
 EXAMPLE 

RESPONSES 
• Everyone copes with trauma differently, and often people 

react in ways that are different from what is expected.  
• During the trauma, the brain is focused on freeze/fight/flee, 

and it often takes the brain a long time to recover from this.  
Freeze is a very common reaction during a sexual trauma.  

• Some behaviors following sexual trauma include addictions, 
isolating/withdrawing, difficulty focusing, sleep problems, 
increased feelings of depression and/or anxiety. 

• Some deny the trauma and continue with unhealthy or 
abusive relationships. 

ASK: How can our actions, words, and beliefs impact our interactions with victims and 
our perceptions/responses to allegations of sexual assault?  

 KEY 
CONTENT 

• Our biases, especially those that are gender-based, can affect 
our thoughts and behaviors towards sexual assault victims. 

• Leadership needs to reinforce and encourage intervention to 
prevent behaviors along the Continuum of Harm.  

 EXAMPLE 
RESPONSES 

• May not believe the victim, or on the flip side, the accused. 
• Say or do things that can be triggering or reinforcing of 

trauma. 
• Not address retaliation. 

ASK: How can we create an environment which champions prevention?  
 KEY 

CONTENT 
• Prevention includes increasing protective factors like setting 

norms that promote respect and creating a climate where 
sexual violence is less likely to happen.  Three important 
norms that help reduce sexual violence: 

o Sexual assault will not be tolerated. 
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 Properly address behaviors that fall along the 
continuum of harm.  

o Everyone deserved to be treated with respect. 
 Continually model and reinforce healthy 

behaviors and resilience. 
o Everyone is expected to play a part in prevention. 

 Leadership has an impact on all levels. 
• Examine our personal biases related to sexual violence. 

 EXAMPLE 
RESPONSES 

• Host active discussions about sexual violence. 
• Model healthy and respectful gender relations. 
• Promote SAPR programs and advocacy. 
• Be aware of all resources (on and off-base).  
• Ensure SAPR has a positive presence in your unit. 

ASK:  What is one thing you can do today, or this week, to help prevent sexual violence 
from occurring in your unit?   

 EXAMPLE 
RESPONSES 

• Modeling and promoting effective bystander intervention skills. 
• Seeking out education on the impacts of victim blaming and 

rape culture.  
• Understanding the effects of gender-based biases. 
• Be informed on the role of sexual trauma. 

STATE: 
 

Thank you for participating in today’s training.  I am happy to answer any 
questions you have.  The SAPR office is the best resource for more information on 
sexual violence prevention and response. 

CLOSING: Insert closing discussion(s), additional information, answer questions, and any 
Command input.  Provide local SAPR information and resources. 

ACTION: Direct participants to complete the training evaluation.  Be sure to note how long 
the training session lasted, and inform participants that the evaluation will request 
this information. 
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SAPR TIER 2: TRAINING EVALUATION 
 

It is highly preferred that the evaluation be completed using the website or QR code. 
Website:        QR Code: 
http://usaf.az1.qualtrics.com/jfe/form/SV_4JcoP7JeZViqR6Z 
 

Select your role:  
Officer Enlisted Civilian Spouse Contractor Other:  

 

Select the length of your Sexual Assault Prevention & Response 
Training:  
> 30 min. 30-45 min. 45-60 min. 60-75 min. 75-90 min. 
More than 90 minutes 

 

Installation where training was completed: _______________________________________ 
 

Below are statements regarding objectives of the SAPR training you just completed.  Please 
indicate to what extent you agree or disagree with each statement. 
 Strongly 

disagree 
Somewhat 
disagree 

Neither agree 
nor disagree 

Somewhat 
agree 

Strongly 
agree 

I understand my role in 
preventing behaviors along 
the Continuum of Harm. 

     

I understand consent and the 
differences between sexual 
assault & sexual harassment. 

     

I can identify my roles in 
reports/disclosures of sexual 
assault. 

     

I recognize my role in helping 
victim’s access resources. 

     

I comprehend the rights and 
privacy given to victims of 
sexual assault. 

     

I understand my role in 
supporting victims and 
addressing retaliation.  

     

I will engage in actions to 
prevent sexual violence 
improve the climate in my 
unit.  

     

 Now I’m less 
likely to intervene 

Same Now I’m more 
likely to intervene 

Not applicable 

Compared to last year's 
training, how will this year's 
training influence your 
likelihood to intervene to 
prevent sexual violence? 
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RESOURCES 
 
Air Force Integrated Resilience                          www.resilience.af.mil/ 
Air National Guard Prevention                   www.ang.af.mil/prevention/ 
Department of Defense SAPR                                                www.sapr.mil/ 
DoD SAFE Helpline               www.safehelpline.org/ 
Military OneSource                                               www.militaryonesource.mil/ 
Military and Veterans Crisis Line                 www.veteranscrisisline.net/ 
CDC Sexual Violence     www.cdc.gov/violenceprevention/sexualviolence/index.html 
Employee Assistance Program             
www.AFPC.AF.MIL/EAP 
 
REFERENCES 
 
DODD 6495.01, Sexual Assault Prevention and Response (SAPR) Program 
DODI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures  
AFI 90-5001, Integrated Resilience 
AFI 90-6001, Sexual Assault Prevention and Response (SAPR) Program  
 
ABBRIVIATIONS AND ACRONYMS  
 
AFPC/DPFZ:    Air Force Personnel Center/Integrated Resilience Division 
AFI:     Air Force Instruction 
CY21:    Calendar Year 2021 
DAF:    Department of the Air Force 
DAF/A1Z:    Department of the Air Force / Office of Integrated Resilience 
DODI:    Department of Defense Instruction 
MAJCOM:    Major Command 
MCIO:    Military Criminal Investigation Office 
OPR:   Office of Primary Responsibility  
SAPR VA:    Sexual Assault Prevention and Response Victim Advocate 
SARC:    Sexual Assault Response Coordinator 
SAFE:    Sexual Assault Forensic Exam 
SVC:     Special Victims’ Counsel 
VVA:     Volunteer Victim Advocate 
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APPENDIX A HANDOUT: SAPR Definitions, The Continuum of Harm, & Resources 
 

SAPR Definitions 
 

Sexual Assault:  Intentional sexual contact characterize by use of force, threats, intimidation, or 
abuse of authority, or when the victim does not or cannot consent.  The term includes a broad 
category of sexual offenses consisting of the following specific Uniform Code of Military Justice 
(UCMJ) offenses: rape, sexual assault, aggravated sexual contact, abusive sexual contact, 
forcible sodomy (forced oral or anal sex), or attempts to commit any of these acts. 
 
Sexual Harassment:  Unwelcome sexual advances, requests for sexual favors, and other verbal 
or physical conduct of a sexual nature constitute sexual harassment when (1) submission to such 
conduct is made either explicitly or implicitly a term or condition of an individual's employment, (2) 
submission to or rejection of such conduct by an individual is used as the basis for employment 
decisions affecting such individual, or (3) such conduct has the purpose or effect of unreasonably 
interfering with an individual's work performance or creating an intimidating, hostile, or offensive 
working environment. 
 
Consent:  Words or overt acts indicating a freely given agreement to the sexual conduct at issue 
by a competent person.  An expression of lack of consent through words or conduct means there 
is no consent.  Lack of verbal or physical resistance or submission resulting from the accused’s 
use of force, threat of force, or placing another person in fear does not constitute consent.  A 
current or previous dating relationship or the manner of dress of the person involved with the 
accused in the sexual conduct at issue shall not constitute consent.  There is no consent where 
the person is sleeping or incapacitated, such as due to age, alcohol or drugs, or mental incapacity. 
 
Retaliation:  1. The taking or threatening to take an adverse personnel action, or withholding or 
threatening to withhold a favorable personnel action, with respect to a military member because 
the member reported a criminal offense or; 2. Ostracizing a military member, to include excluding 
from social acceptance, privilege or friendship with the intent to discourage reporting of a criminal 
offense or otherwise discourage the due administration of justice or; 3. Maltreating a military 
member, to include treatment by peers or by other persons, that, when viewed objectively under 
all the circumstances, is abusive or otherwise unnecessary for any unlawful purpose, that is done 
with the intent to discourage reporting of a criminal offense or otherwise discourage the due 
administration of justice, and that results in physical or mental harm or suffering, or reasonably 
could have caused physical or mental harm or suffering. 
 
Reprisal:  Taking or threatening to take an unfavorable personnel action, or withholding or 
threatening to withhold a favorable personnel action, for making, preparing to make, or being 
perceived as making or preparing to make a protected communication. 
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Resources for Victims of Sexual Assault 
Confidential Resources 
• Victim Advocacy through the SAPR Office  
• Mental health treatment and counseling 
• Chaplain Corps personnel 
• Medical care, including treatment and 

Sexual Assault Forensic Exam (SAFE) 

• DOD Safe Helpline (1-877-995-5247, 
www.safehelpline.org, download the app)  

• The CATCH Program 
• Special Victim’s Counsel (SVC)   
• Protection against retaliation 

Resources for Unrestricted Reports                         (In additional to the resources listed above) 
• Command Support 
• MCIO Investigation 
• Expedited Transfer for the victim or 

accused to another unit or installation 
• Adjudication under the UCMJ may be 

possible 

• Victim Witness Assistance Program 
(VWAP) through JA office 

• Military Protection Order 
• Non-rated Period 
• Military One Source (mandatory reporters 

for sexual assault) 
Off Base Resources 
• Medical Care and SAFE (if not available 

on-base) 
• Local rape crisis center 
• Employee Assistance Program (DAF 

civilians)  

• Local law enforcement investigation 
• Community counseling  
• Civilian Protection Order 
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